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Meet  Kate  D. 


Kate  Driskill  is  the  new  Special  Educa- 
tion Supervisor.   In  that  capacity  she  is 
responsible  for  the  planning  and  coordination 
of  the  school.   Kate  is  very  pleased  with 
her  new  position  and  plans  a  number  of  new 
changes.   They  include  mainstreaming  with  an 
institution-wide  data-based  program  system, 
programs  that  are  aimed  more  towards  com- 
munity and  independent  living  skills,  and  a 
media  center.   However,  Kate  feels  her  most 
important  goal  is  building  greater  pride  in, 
her  teaching  staff.   Said  Kate,  "we  have  a 
good  bunch  of  people  here  and  I  want  every- 
one to  know  it." 

Kate  was  born  and  attended  high  school 
in  Cocoa  Beach,  Florida.   From  1968  through 
1970  she  attended  Brevard  Junior  College  in 
Cocoa,  then  in  1970  she  enrolled  at  the 
University  of  Florida  where  two  years  later 
she  graduated  with  a  Bachelor's  in  Special 
Education.   She  spent  one  year  at  George 
Peabody  College  in  Nashville  doing  graduate 
work  and  was  awarded  her  Master's  in  Special 
Education  with  an  emphasis  on  multiple 
disabilities  and  deaf/blind  in  1973.   Since 
then  she  has  worked  at  the  Nashville  Public 
School  System,  Nashville  Public  Health 
System  and  George  Peabody  College. 

Kate  is  an  avid  dog  and  cat  lover  and 
lives  in  Jefferson  City  with  three  dogs  and 
one  cat.   That,  however,  is  only  half  the 
family  because  four  dogs  are  still  back 
home ! 
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Interchange 

by  Bill  Conyard 

Several  years  ago  there  was  an  inter- 
action between  state  institutions  in  Wyoming, 
Washington  and  Idaho  whereby  staff  at  this 
institution  traveled  to  institutions  in 
those  states.   The  purpose  was  to  learn 
about  that  facility  and  exchange  ideas  among 
staff.   Recently  I  suggested  to  superinten- 
dents of  other  institutions  that  we  re- 
activate this  program.   It  met  with  consider- 
able approval  and  a  meeting  was  arranged  for 
the  superintendents  at  the  Idaho  State 
School  and  Hospital  February  17  and  18, 
1977. 

Many  thoughts  were  expressed  at  the 
meeting,  most  of  which  centered  around  the 
sharing  of  information,  service  delivery, 
and  goals.   Because  the  institutions  in  the 
western  states  are  so  isolated,  exchange  of 
staff  is  a  way  of  dealing  with  problems  that 
are  common  to  us  all  and  perhaps  through 
this  we  can  find  some  resolutions  to  prob- 
lems.  The  attitude  from  those  who  attended 
this  meeting  was  that  this  staff  interchange 
should  be  directed  to  those  who  generally  do 
not  attend  conferences  or  workshops. 

The  number  of  personnel  per  visit  would 
be  limited  to  probably  not  more  than  five. 
Each  institution  would  be  expected  to  pro- 
vide room  and  board.   Transportation  to  and 
from  the  institutions  would  most  likely  be 
by  car  so  costs  could  be  kept  at  a  minimum 
and  the  groups  could  have  transportation 
while  away  from  home.   Total  time  for  travel- 
ing and  visit  would  be  a  week  (five-seven 
days) .   This  would  allow  for  a  day  or  so 
travel  time  each  way  and  three  days  at  the 
host  institution.   It  was  also  felt  that 
those  participating  should  have  an  opportun- 
ity to  interact  with  their  direct  counter- 
parts during  the  regular  work  day  as  well  as 
on  a  non-working  basis.   (Cont'd  page  2) 


Besides  BRS&H,  those  institutions  who 
have  expressed  an  interest  in  the  program 
include  Idaho  State  School  and  Hospital, 
Nampa,  Idaho;  Parsons  State  Hospital  and 
Training  Center,  Parsons,  Kansas;  Lakeland 
Village,  Medical  Lake,  Washington;  Eastmont 
Training  Center,  Glendive,  Montana;  and 
Wyomiu^  State  Training  School,  Lander, 
Wyoming . 

If  you  are  interested,  please  route 
your  name  and  interests  through  your  super- 
visor.  The  information  will  then  be  routed 
to  me. 
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Administrative 


Gerald  Butcher,  Director 

A  Playground  Equipment  Committee  was 
formed  and  has  discussed  the  possibility  of 
the  construction  of  two  new  playgrounds. 
The  Committee  members  include:   Kathy  Byrne, 
Vivian  Skogen,  Harold  Jessen,  Margaret 
Irish,  Jim  Wilkinson,  Susan  Coakly,  David 
Anderson,  Gerald  Butcher,  and  Ada  Hanson. 

For  Washington's  Birthday  the  Recrea- 
tion Department  had  a  special  events  day. 
There  were  five  events  in  which  both  staff 
and  residents  participated.   They  included: 
the  water  bucket  race,  the  three-legged 
race,  the  obstacle  course  race,  the  dressing 
race,  and  crawling  under  the  parachute. 
Cottage  12  won  first,  which  meant  they  got 
to  receive  an  extra  special  event.   Cottage 
15  took  second  for  a  bus  ride.   Cottage  13 
and  14  tied  for  fourth  and  also  won  bus. 
rides. 

Paula  Williams,  the  Dietitian,  attended 
a  Diabetics  Education  workshop  February  28 
through  March  4  in  Missoula. 

The  County  Sanitarian  visited  the 
institution  on  March  16.   According  to  Gerry 
Butcher  she  was  very  impressed  with  what  she 
saw. 


Ray  Hoffman,  Director 

Shirley  Siegel,  Accounting  Supervisor; 
Rudy  Jones,  Payroll  Supervisor;  Mary  Kay 
DeMers,  Purchasing  Supervisor;  attended  a 
counseling  techniques  workshop  March  29th 
and  30th.   This  training  session  has  been 
prepared  for  supervisory  personnel  for  use 
in  counseling  sessions  such  as  orientation 
and/or  performance  appraisal. 

Bonnie  Ramey,  Accounting  Technician  I, 
terminated  effective  April  8th.   She  plans 
to  take  some  time  off  and  raise  her  family- 

Community  Services 


Rusty  Redfield,  Director 

George  Chance,  Physical  Education  In- 
structor ,  retired  April  1  after  seven  years 
of  service  at  Boulder  River  School  and  Hos- 
pital. George  has  been  known  for  his  great 
sense  of  humor  as  well  as  his  dedication  to 
bis  kids,  both  of  which  will  be  missed 
greatly  by  all . 

Rusty  has  a  new  secretary;  her  name  is 
Diane  Monforton.   Diane  is  from  Whitehall 
where  she  now  resides.   She  graduated  from 
the  University  of  Montana  Fall  Quarter  of 
1976  with  a  Bachelor  of  Science  in  Home  Eco- 
nomics. 

Anne  Whitley,  Social  Worker  Supervisor, 
resigned  March  2nd.   She  began  work  for  the 
Developmental  Disabilities  Division  in 
Helena. 
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Tom  Dolan,  Director 

Marge  Bur-son,  General  Office  Clerk, 
resigned  March  18  to  take  another  position 
in  Boulder.   Mary  Poepping,  General  Office 
Clerk,  received  a  new  job  on  grounds.   She 
is  now  the  Social  Worker  for  Cottage  14. 
Debbie  Olson,  Research  Aide  I,    resigned 
March  23.   Debbie  plans  to  stay  home  and 
raise  her  family. 
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Larry  Putnam,  Director 

Personnel  Changes 

In  the  Communications  Department,  Jeff 
Slothower  from  Cottage  10  is  a  new  Speech 
Aide.   Margie  Driscoll,  Speech  Aide,  has 
terminated.   Sandy  Fishback  of  Title  I  has 
accepted  a  position  with  DD  in  Helena. 
Barbara  Bessler  left  the  X-Ray  Department 
effective  April  1.   Sandie  Germer  has  been 
promoted  to  that  position.   Mrs.  Virginia 
Ingersoll  has  retired  from  the  nursing 
staff,  also  on  April  1.   She  had  been  em- 
ployed in  the  hospital  since  1970  and  ac- 
cording to  Mrs.  Keating,  Nursing  Supervisor, 
"She  has  been  a  very  loyal  and  dedicated 
employee."   The  Hospital  staff  had  a  going 
away  party  for  her  on  March  29th.   Janie 
Marks,  R.N.,  will  be  assuming  her  position. 
Barbara  Kaye,  a  member  of  the  R.N.  staff, 
has  returned  from  maternity  leave. 

Events 

Dr.  Taubenberger  attended  a  two-week 
course  in  Neurology  at  Harvard  Medical 
School  in  Boston  from  March  21  to  April  2.  ■ 
Tom  Seekins  went  to  the  Banff  International 
Conference  on  Behavior  Modification,  March 
.21  through  March  25. 

Dental  Hygiene  students  from  Carroll 
College  visited  the  Dental  Department  on 
March  10  and  March  17.   Dr.  Tiddy  explained 
different  types  of  mental  retardation  and 
showed  the  students  how  to  position  our 
patients  for  dental  work  and  how  to  brush 
their  teeth. 

Boulder  recently  signed  a  contract  for 
a  Medical  peer  review  study  with  Mountain 
States  Health  Corporation  of  Great  Falls. 
Dr.  Sidney  Pratt  of  that  organization  will 
begin  work  on  that  survey  here  on  April  5, 
6,  and  7.   All  areas  in  Treatment/Evaluation 
are  also  involved  in  a  Joint  Commission  on 
Accreditation  of  Hospitals  (JCAH)  survey. 
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The  other  day  as  I  was  making  my  way 
over  to  Duplication  Services  it  suddenly 
occurred  to  me  that  as  long  as  I've  known 
and  worked  with  Larry  Kerzenmacher  I  didn't 
know  very  much  about  him  professionally.   I 
wondered  where  he  learned  his  trade  and  how 
he  got  his  start.   His  answers  were  more 
than  interesting  enough  to  print. 

Larry  was  born  in  West  Yellowstone  but 
at  an  early  age  moved  to  Bozeman  where  he 
was  raised.   His  mother  is  an  owner  of  a 
collection  agency  and  maybe  that  explains 
some  of  Larry ' s  ways .   He  graduated  from 
Bozeman  High  in  1967,  but  his  career  in 
printing  dates  long  before  that. 

In  1965,  Larry,  a  mere  16  year  old, 
applied  for  work  at  Bozeman  Deaconess  Hos- 
pital.  He  was  accepted  and,  as  Larry  puts 
it,  "was  thrown  into  a  room  full  of  dupli- 
cating equipment."   He  was  put  under  the 
direction  of  the  plant  supervisor  but,  as 
Larry  said,  "you  could  never  find  him."  So, 
there  was  nothing  left  for  Larry  to  do  but 
learn  the  trade,  and  that  he  did  by  trial 
and  error.   Three  years  later  he  graduated 
from  high  school,  tried  college,  didn't  like 
it,  and  left  for  the  west  coast.   He  landed 
in  San  Francisco  and  found  work  with  the 
Associated  Food  Stores.   They  neadad  help  in 
the  Print  Department  and  there  he  became 
acquainted  with  the  drafting  and  photo 
composing  end  of  printing.   After  working  a 
year  for  the  Associated  Foods  he  moved  back 
to  Bozeman  and  in  1971  he  became  an  employee 
at  BRS&H.   Larry  is  one  of  those  few  people 
who  didn't  find  his  profession,  it  found 
him.   However,  he  enjoys  his  work  and  some 
day  he  hopes  to  open  his  own  quick  copy 
shop. 


Union  News 


99  m   < 

by  Sharon  Donaldson 


Union  and  non-union  employees  alike 
should  take  a  very  close  look  at  HB-834,  if 
you  are  interested  in  your  pay  raise  for  the 
next  two  years,  and  aren't  we  all. 

HB-834  is  not  what  it  seems.   Since  I 
have  not  read  the  bill  myself  the  information 
will  be  a  little  sketchy,  but  I  have  talked 
with  the  AFSCME  Union  Lobbyist,  who  tells  me 
that  HB-834  is  not  what  the  union  negotiated 
in  the  pre-budget  negotiations  agreed  to  by 
both  parties  to  present  in  Bill  form  to  the 
Legislature. 

It  seems  that  HB-834  has  no  provisions 
for  the  blue  collar  plan  or  teachers  negotia- 
tions.  The  insurance  contribution  is  includ- 
ed in  the  wage,  therefore  fully  taxable. 
Also  it  eliminates  the  anniversary-date 
increase  by  making  all  benefits  due  on  July 
1.   There  is  no  provision  for  the  cost  of 
living  increase  the  second  year. 

The  percentage  increase  is  close  to 
what  was  negotiated,  but  the  application  of 
the  dollars  is  entirely  different.   You 
might  think  as  long  as  the  percentage  is 
there,  where ' s  the  problem? 

The  following  is  what  was  negotiated 
and  agreed  to  for  the  coming  pay  raises: 

July  1977-78 


The  Union ,;  s  idea  of  taking  the  largest 
sum  of  money  up  front  on  the  insurance 
instead  on  an  extra  hourly  wage  was,  because 
the  insurance  contribution  is  essentially 
tax  free  for  the  employee  and  the  employer, 
for  a  savings  to  both.   Since  the  M.P.s. 
health  insurance  promises  to  go  up  26%  to 
30%  this  July,  we  felt  this  was  most  impor- 
tant. 

By  HB-834  pulling  the  anniversary  dates 
all  back  to  July  1,  some  employees  will 
receive  their  2.35%  increase  much  sooner 
than  they  would  have,  but  others  would  have 
to  wait  much  longer  if  they  were  not  an 
employee  of  record  by  the  specified  date. 

HB-834  was  written  by  Representatives 
Driscoll,  Meloy,  and  South. 

I  strongly  suggest  that  you  write  or 
phone  your  Legislators  to  let  them  know  how 
you  feel  about  this  bill.   I  for  one  do  not 
like  it,  and  want  to  see  presented  in  bill 
form  to  the  Legislature  the  pay  package 
negotiated  in  good  faith  and  with  a  great 
deal  of  hard  work  and  careful  planning 
toward  the  best  possible  employee  benefits. 

Longevity 

These  individuals  began  their  employ- 
ment anniversary  at  Boulder  River  School  and 
Hospital  during  the  month  of  April. 

Dick  Wareham,  4/14/64 

Wendy  McCrea,  4/2/67 

Myrtle  Hungerford,  4/1/68 

Vivian  Skogen,  4/14/69 

Shirley  Keller,  4/4/72 
Ellen  Theil,  4/5/72 

Eleanor  Stay ten,  4/4/73 


Bruci  Ann  Hall,  4/1/74 
Ken  Zitting,  4/4/74 


Twenty  dollars  additional  insurance 
contributions  for  a  total  of  $30  the  first 
year.   Fifteen  cents  an  hour  straight  across 
July  1,  1977  plus  a  2.35%  step  increase  on 
your  anniversary  date. 

July  1978-79 

Ten  dollars  additional  insurance  contri- 
butions for  a  total  of  $40  the  second  year. 
A  cost  of  living  increase  of  one  cent  per 
hour  for  every  0.4%  that  the  consumer  index 
goes  up;  plus  a  2.35%  step  increase  on  your 
anniversary  date. 
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Marilyn  Sullivan,  4/10/75 

David  Boyd,  4/1/76 
Lisa  Larsen,  4/1/76 
Tracy  Sampson,  4/1/76 
Maura  Stagg,  4/5/76 
Jay  Powell,  4/15/76 
Toni  Robinson,  4/15/76 
Betty  Winslow,  4/15/76 
Lynn  Winslow,  4/15/76 
Ann  Cover,  4/22/76 
Wes  Frigge,  4/22/76 
Lee  Wilkinson,  4/22/76 
Clarence  Bauer,  4/23/76 
Zelda  Garr,  4/29/76 


Dr.  Simmons 


1 
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Something  that  few  people  know  is  that 
BRS&H  employs  seven  consulting  specialist 
physicians.   This  is  not  meant  to  imply  that 
our  medical  staff  can't  handle  the  workload, 
but  rather  that  they  consult  with  specialists 
in  many  patient  cases  so  as  to  be  sure  that 
they  are  providing  the  best  possible  medical 
care. 

Dr.  Julianna  Simmons  is  one  of  those 
physicians.   Dr.  Simmons  is  a  radiologist 
and  began  work  at  BRS&H  in  January  of  1976. 
Every  Wednesday  she  works  with  the  doctors 
and  the  X-ray  Department  providing  consul- 
tation.  She  also  works  at  Powell  County 
Hospital  in  Deer  Lodge  and  at  Shodair 
Crippled  Children's  Hospital. 

Most  of  Dr.  Simmons'  undergraduate  and 
graduate  work  was  done  in  Indianapolis, 
Indiana.   She  completed  her  pre-med  training 
at  Marion  College  and  graduated  from  the 
medical  school  at  Indiana  University.   Her 
internship,  which  was  in  diagnostic  radi- 
ology, radiation  therapy  and  nuclear  medi- 
cine, was  done  in  two  parts.   The  first  lh 
years  were  spent  at  St.  Vincent's  Hospital 
in  Indianapolis.   The  next  2h   years  were  at 
Thomas  Jefferson  University  Hospital  in 
Philadelphia,  Pennsylvania. 

Dr.  Simmons  decided  to  study  radiology 
because  she  felt  it  was  the  only  field  that 
would  allow  her  to  keep  in  touch  with  all 
the  other  areas  of  medicine.   What  she 
misses  in  the  field  is  the  lack  of  direct 
patient  care  but,  as  she  says,  "In  every  job 
you  have  to  take  the  good  as  well  as  the 
bad." 

She  is  married  to  Dr.  John  Kopec,  who 
is  the  Federal  Veterinarian  for  the  State  of 
Montana.   They  live  in  Helena  with  three 
children;  Jennifer,  John  Christopher,  and 
Michael  Kevin. 


The  Trading  Post 

For  Sale  -  Custom  hand-made  baby  cribs  or 
blueprints  for  cribs.   For  further  informa- 
tion contact  Roger  Anderson  at  the  Laundry. 

For  Sale  -  A  good  used  refrigerator.   If 
interested  contact  Lyle  Spencer  at  225-3297. 

For  Sale  -  Newly  remodeled  house  in  Boulder. 
Phone" 225-3760  after  5  pm. 

SERVICES  -  Will  do  Income  Tax  reasonably. 
If  interested  contact  Tim  Schmidt. 


What  is 

Cerebral  Palsy? 


(Editors  Note :   This  was  taken  from  the 
August  issue  of  the  State  of  Illinois,  D.D. 
Directions.   This  is  the  last  of  a  two-part 
sequence. ) 

The  Non-medical  Aspects 

1.  Changing  needs  of  cerebral  palsy 
victims  over  the  years 

Since  cerebral  palsy  affects  the  ad- 
justment of  child  and  family  in  so  many 
ways ,  treatment  cannot  be  geared  solely  to 
the  child's  physical  needs.   A  comprehensive 
approach  to  treatment  includes  the  afflicted 
child  as  well  as  his  family  and  the  treat- 
ment regime  may  change  to  meet  their  chang- 
ing needs. 

As  he  grows  older,  the  child  with  the 
multiple  handicaps  of  cerebral  palsy  needs, 
in  addition  to  medical  and  related  ther- 
apies, special  education,  vocational  counsel- 
ing and  guidance,  psychiatric  and/or  psycho- 
logical counseling,  recreational  and  social 
programs . 

Adults  with  cerebral  palsy  need  facili- 
ties in  which  they  can  live  independently, 
barrier-free  transportation,  work  opportun- 
ities, education,  legal  and  financial  coun- 
seling, recreational  and  social  programs — in 
short,  what  other  adults  need  but  which  are 
usually  denied  to  the  handicapped. 

2 .  Economic  Problems 
Providing  long-term  treatment,  and 

particularly  residential  care  when  the  child 
is  severely  disabled,  often  results  in 
financial  sacrifices  that  place  a  very  heavy 
burden  upon  the  entire  family.   Few  families 
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have  the  resources  to  meet  these  costs, 
making  it  necessary  to  utilize  both  public 
and  private  resources. 

Adults  with  cerebral  palsy  who  can  be 
vocationally  rehabilitated  and  become  suf- 
ficiently independent  to  hold  a  competitive 
job  often  cannot  find  employment.   They  may 
be  able  to  work  only  in  non-competitive 
situations  such  as  sheltered  workshops. 

Many,  because  of  the  severity  of  their 
handicaps,  will  require  partial  or  total 
life-time  care. 

3.    Parental  Problems 

The  parents  of  the  handicapped  child 
also  require  counseling  and  assistance  to 
help  them  adjust  to  their  child's  condition. 
A  local  affiliate  of  United  Cerebral  Palsy 
Associations  can  help  the  family  understand 
and  deal  with  the  problems  of  raising  and 
maintaining  a  handicapped  son  or  daughter. 
The  affiliate  can  also  assist  parents  in 
locating  whatever  additional  community 
resources  may  be  required. 

What's  being  done  to  help  the  victims  of 
Cerebral  Palsy 

Since  damage  to  brain  tissue  cannot 
presently  be  repaired,  there  is  no  cure  for 
cerebral  palsy  as  such.   However,  with  early 
and  appropriate  treatment  and  training, 
individuals  with  the  mental  and  physical 
disabilities  of  cerebral  palsy  often  can  and 
do  improve.   The  following  spectrum  of 
services  may  be  required. 

1.  Medical: 

Specialized  diagnosis,  testing  and 
evaluation;  nursing  care;  physical,  occu- 
pational, speech  and  hearing  therapies; 
surgery;  psychiatric,  psychological  coun- 
seling and  guidance;  special  dental  treat- 
ment; braces,  glasses,  hearing  aids  and 
other  supportive  and  adaptive  equipment; 
drugs. 

2.  Educational: 

Infant  programs  stressing  the  stimula- 
tion of  growth  and  development  along  as 
normal  lines  as  possible  for  babies  identi- 
fied early  in  life  as  having  brain  damage  or 
neurological  impairments. 

Pre-nursery  and  nursery  groups;  pre- 
school and  school  readiness  programs;  devel- 
opmental and  day  care  programs;  special 
education  classes. 

3 .  Vocational : 

Pre-vocational  testing  and  evaluation; 
vocational  guidance  and  counseling;  job 


training  and  placement;  sheltered  workshops; 
social  and  personal  adjustment  training. 

4.  Social  and  Recreational  Services: 
Camps  (day  and  residential) ;  group 

activities  such  as  adapted  sports;  hobby  and 
creative  activities;  family  recreation 
activities. 

5.  Supportive  Family  Services: 
Training  parents  to  work  with  their 

handicapped  children;  parent  counseling  and 

guidance;  information  about  and  referral  to 

other  social  agencies  (homemaker,  medical 
and  nursing,  etc.). 

What  additional  facilities  and  services  do 
individuals  with  Cerebral  Palsy  and  their 
families  require 

Although  progress  has  been  made  in 
helping  many  individuals  with  cerebral 
palsy,  there  remains  a  dire  need  for  special 
facilities,  services  and  programs  for  those 
persons  who  are  so  physically  and  mentally 
disabled  they  require  life-long  care. 


These  include  such  supportive  services 


as  : 
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a.  information,  referral  and  fcllow- 
along  services  (assuring  continuity  of 
services  to  meet  changing  needs;) 

b.  special  living  arrangements  for 
handicapped  individuals  adapted  to  their 
social,  physical  and  intellectual  capacities. 

c.  protective  services  to  assist 
those  multiply  handicapped  to  obtain  commu- 
nity services  to  which  they  are  entitled  and 
which  also  protect  their  civil  and  human 
rights.   (These  should  include  a  public 
guardianship  program,  especially  important 
as  parents  grow  older  and  die.) 

d.  programs  which  provide  creative 
and  social  experiences  for  cerebral  palsied 
teen-agers  and  adults  without  vocational 
potential. 

In  conclusion,  United  Cerebral  Palsy 
has  a  birth-to-death  follow-along  philosophy 
for  meeting  the  changing  needs  of  cerebral 
palsied  clients  and  an  active  advocacy 
program  for  effecting  the  social-legislative 
changes  needed  to  permit  the  cerebral 
palsied  to  live  normal  lives  in  their 
communities. 
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